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Article 1
Preamble
1.1
The name of the association is the “Edmonton and District Soccer Association”, hereinafter referred to as the Association or EDSA.

1.2
These Bylaws stipulate how the Association is to be governed and how the powers of the Association are to be exercised.

1.3
These Bylaws cancel all other Bylaws of the Association.

Article 2
Objects of the Association
2.1
The objects of the Association are:

2.1.1
To organize and promote the sport of adult and senior soccer.
2.1.2
To maintain an affiliation with the Soccer Federation of Edmonton (SFE), the Alberta Soccer Association (ASA), and the Canadian Soccer Association (CSA).

2.1.3
To comply with the rules and regulations of the SFE, ASA, CSA and FIFA as they pertain to the play and conduct of the sport of soccer.

2.1.4
To comply with the territorial limits set by the ASA.

2.1.5
To raise funds in order to achieve the objects of the Association.  This may include, but is not restricted to; levying fees, charging admission to games and accepting gifts, donations, grants, legacies, bequests and inheritances.

Article 3
Defining and interpreting the Bylaws
3.1
Definitions


In these Bylaws, the following words have these meanings.

3.1.1
Act means the Societies Act R.S.A. 1980, Chapter S-18 as amended, or any statute substituted for it.

3.1.2
Association means the Edmonton and District Soccer Association.
3.1.3
Annual General Meeting means the annual general meeting described in Article 9.3.

3.1.4
Board means the Board of Directors of the Association.

3.1.5
Bylaws mean the Bylaws of this Association as amended.

3.1.6
Director means any person elected or appointed to the Board.

3.1.7
General Meeting means general meeting described in Article 9.4.

3.1.8
Member means a Member of the Association.

3.1.9
Officer means Board of Director(s) having signing authority on behalf of the Association.

3.1.10
Registered Office means the registered office for the Association.

3.1.11
Register of Members means the register maintained by the Board of Directors containing the names of the Members of the Association.

3.1.12
Special General Meeting means special general meeting described in Article 9.5.

3.1.13
Special Resolution means:

(a)
A resolution passed at an Annual General or General meeting of the Membership of this Association. There must be a twenty-one (21) days’ notice for this meeting.  The notice must state the proposed resolution.  There must be approval by a vote of 75 % of the (quorum) Members in attendance; or

(b) 
A resolution proposed and passed as a Special Resolution at an Annual General or General Meeting with less than twenty-one (21) days’ notice.  All the voting Members (quorum) eligible to attend and vote must agree; or

(c)
A resolution agreed to in writing by all the Voting Members who are eligible to vote on the resolution in person at an Annual General or General Meeting of the Membership.

3.1.14
Voting Member means a Member entitled to vote at the meetings of the Association.

3.2
Interpretation


The following rules of interpretation must be applied in interpreting these Bylaws.

3.2.1
Singular and plural: words indicating the singular number also include the plural, and vice versa.

3.2.2
Masculine and feminine: words indicating the masculine gender also include the feminine gender and vice versa.

3.2.3
Headings are in bold type and are included only for convenience. They do not affect the interpretation of these Bylaws.

3.2.4
Liberal Interpretation: these Bylaws must be interpreted broadly and generously.  Their purpose is to enable and ensure orderly and consistent governance of the Association.

Article 4
Membership
4.1
Classification of Members:
(a)
Full Member - a team that may participate and vote at the meetings of the Association as stipulated within the Bylaws.  A Full Member must be registered in either the EDSA Indoor or Outdoor League or both.

(b)
Associate Member
(1) Associate Team Membership 

A team that may attend and participate in the Association’s meetings but does not have voting privileges.  An Associate Team Member must be registered in either the EDSA Indoor or Outdoor league, or both.  An Associate Team Member may apply to the association for Full Membership after a period of one (1) year as an Associate Team Member and such membership shall be granted upon the 50%+1 (one) vote of the Membership present at a meeting of the Association.

(2) Associate League Membership

Any association or league may attend, participate and vote in the Association’s meetings and shall maintain its own autonomy and the right to self administer its own programs (ie. League Structure, Rules and Regulations, Discipline, Scheduling).  Such membership shall be granted upon the 50%+1 vote of the Membership present at a meeting of the Association, and upon completion of one (1) year conditional membership.  Associate “Associate or League” membership shall have the same rights, provisions and obligations as current Full Members as outlined in these bylaws.
 (c)
Affiliate Member - Any association, league, club, or team which may attend and participate in the association’s meetings but does not have voting privileges.

(d)
Life Member - Member who has been accorded the privilege of life Membership after due process of the board of directors.  A Life Member may attend and participate in the association’s meetings but does not have voting privileges.

4.2
Member Status
4.2.1
Member in Good Standing


A Member is in Good Standing when:


(a)
The Member has paid membership fees or other required fees and has filed all required returns; and


(b)
The Member is not suspended as provided for under Article 4.2.2.

4.2.2
Member Not in Good Standing



A Member is "Not in Good Standing" when they are indebted to the Association or they are serving a disciplinary suspension.  Such Members will not be allowed to vote at any of the Association’s meetings unless outstanding dues are paid in advance or their suspension has expired.  In addition such Members will not be allowed to put forward or second a motion at Association meetings.

4.2.2.1
Indebted Members will be "Not in Good Standing" when they have an indebtedness that exceeds $100.00 and their balance has not been cleared within 30 days of notice.

4.3
Rights and Privileges of Members
4.3.1
Any member in good standing is entitled to:

(a)
Receive notice of meetings of the Membership;


(b)
Attend any meetings of the Association;


(c)
Participate at any meetings of the Membership; and


(d)
Exercise other rights and privileges given to members in these Bylaws.

4.3.2
Voting Members
4.3.2.1
The only Members who can vote at the meetings of the Association are:


(a)
Full Members in good standing

(b)      Members can vote in person only, no proxy votes

(c)      An individual delegate shall cast a maximum of two votes.

4.3.2.2
Directors shall not vote at any meeting of the Membership except during elections.

4.3.3
Number of Votes
4.3.3.1
At each General Meeting, Special General Meeting or Annual General Meeting each Full Member will be credited with one vote for playing outdoor and/or one vote for playing indoor.

4.3.3.2 An Associate Member taking over a league position from a Full Member will maintain the voting rights associated to that position as long as the new name and old name are used together for a period of one (1) calendar year.  This vote will be for any upcoming season and cannot be made retroactive.
4.3.4 Fine, Suspension and Termination of Membership
 


The Board of Directors or Discipline Committee, after hearing evidence (against an affiliated league, club, team, player, or club official) and on being satisfied that an offence has been committed, shall respond by, fine or suspension, or both, as it may consider both reasonable and appropriate in a manner prescribed by the Bylaws.

4.4.1
Decision to Suspend


The Board, at a Special Meeting called for that purpose, may suspend a Member’s membership for not more than three (3) months, for one or more of the following reasons:


(a)
The Member has failed to abide by the Bylaws; or


(b)
The Member has disrupted meetings or functions of the Association; or


(c)
The Member has done anything judged to be harmful to the Association.

4.4.1.2
Notice to Members

4.4.1.2.1
The affected Member will receive written notice of the Board’s intention to determine whether the Member should be suspended or not.   The member will receive twenty-one (21) days notice before the Special Meeting.

4.4.1.2.2
The notice will be sent by registered mail to the last known address of the Member shown in the records of the Association.  The Director may also deliver the notice.

4.4.1.3
Decision of the Board
4.4.1.3.1
The Member will have an opportunity to appear before the Board to address the matter.

4.4.1.3.2
The Board will determine how the matter will be dealt with, and may limit the time given the Member to address the Board.

4.4.1.3.3
The Board may exclude the Member from its discussion on the matter, including the deciding vote.

4.4.2
Termination of Membership
4.4.2.1
Resignation
4.4.2.1.1
Any Member may resign from the Association by sending or delivering a written notice to the Office of the Association.

4.4.2.1.2
Once the Association receives the notice, the Member is removed from the Register of Members.  The Member is considered to have ceased being a Member on the date his name is removed from the Register of Members.

4.4.2.2
Deemed Withdrawn

4.4.2.2.1
Any indebted Member carrying an account balance in excess of $100.00 for a period greater than three (3) months, after the date the fees were due, is considered to have submitted his resignation.

4.4.2.2.2
If a Member is deemed resigned under Article 4.4.2.2.1 the name of the Member is removed from the Register of Members.  The Member is considered to have ceased being a Member on the date his name is removed from the Register of Members.

4.4.2.3
Expulsion
4.4.2.3.1
Members may be expelled:



(a)
Where the Member is in breach of these Bylaws; or



(b)
Where the Member’s misconduct or condition proves detrimental to the Association or brings the game of soccer into disrepute; or



(c)
For any cause which is deemed sufficient in the interests of the Association.

4.4.2.3.2
The Association, through a Special Resolution can only expel members, at a Special General Meeting called for such purpose.    

4.4.2.3.3
On passage of the Special Resolution provided for in Article 4.4.2.3.2, the name of the Member is removed from the Register of Members.  The Member is considered to have ceased being a Member on the date his name is removed from the Register of the Members.
4.4.2.3.4
The decision to expel is final.

Article 5

Association Fees and Revenues
5.1
Fees
5.1.1
Each Member, except Life Members, must pay a Membership fee to the Association either as part of the league fee or as an affiliation fee.  The amount of this Membership fee shall be set annually by the Board of Directors for category ‘a’,  ‘b’, and ‘c’ Members.  These are due at the start of the fiscal year, October 1st. 

5.1.2
The Association's affiliation fee must be approved by the membership at the Annual General Meeting.

5.1.3
Participation Fees for games and competitions of the Association, other than those in Article 5.1.1 and 5.1.2, shall be as directed by the Association’s Board of Directors.  Registrants of such games or competitions will equally carry the total cost of the event in order to ensure, at minimum, a full cost recovery.

5.1.4
Participation Fees for the Alberta Soccer Association and the Canadian Soccer Association competitions shall be as set by those Associations and will be reflected on the EDSA fee schedule.

5.2
Revenues
5.2.1
Any Admission, i.e. “Gate receipt” or league game related revenues shall be retained by the Association unless otherwise specified and approved, in advance, by the Board of Directors.

Article 6

The Government of the Association
6.1
The Board of Directors
6.1.1
Governance and Management of the Association


The Board governs and manages the affairs of the Association.  The Board may hire a paid administrator(s) to carry out the management functions under the direction and supervision of the Board.

6.1.2
All Board Members hold equal powers under these Bylaws and only differ by way of their portfolios and thereby their responsibilities.

6.1.3
The Board is authorized to delegate its powers and duties to; any Standing Committee of the Board, any person appointed by the Board or a paid administrator(s) of the Association.  

6.1.4
The Board retains general responsibility for all powers and duties that it delegates. 

6.1.5
Powers and Duties of the Board


The Board has the powers of the Association, except as stated in the Societies Act.


The powers and duties of the Board include:


(a)
Promoting the objects of the Association;


(b)
Interpreting and applying the Association’s Bylaws, and Rules and Regulations;


(c)
Hiring employees, to operate the Association;


(d)
Regulating the employees duties and setting their salaries;


(e)
Maintaining and protecting the assets and property of the Association;


(f)
Paying all expenses for operating the Association;


(g)
Assuming obligations on behalf or the Association;


(h)
Directing the policy, finances and general affairs of the Association;


(i)
Planning and managing the implementation of the programs offered by the Association;


(j)
Approving all contracts for the Association;


(k)
Appointing legal counsel as necessary;


(l)
Making additional rules and regulations as it deems necessary, providing that such additional rules are consistent with the Bylaws and Rules and Regulations of the Soccer Federation of Edmonton, the Alberta Soccer Association and the Canadian Soccer Association;


(m)
Dealing with all protests and all cases of discipline or Member conduct which take place under the Association’s jurisdiction.  The Board is empowered to use, if necessary, its authority in the preservation and enforcement of good order in accordance with the Bylaws of the Edmonton and District Soccer Association, the Soccer Federation of Edmonton, the Alberta Soccer Association and the Canadian Soccer Association;


(n)
Summoning any league, club, team, official, member, or player, thereof to produce any books, letter, documents or other evidence the Board of Directors may require to ensure compliance with the Association’s Bylaws, and Rules and Regulations.

6.2
Board Composition
6.2.1
The Board of Directors consists of:

(a) the president; and

(b) ten (10)directors and

(d)  the immediate Past President

6.2.2
The Executive Committee consists of

(a) the president, and 

(b) the first vice president, and

(c) the second vice president, and

(d) the immediate past president, and

(e) the finance director.
6.2.3
At least five (5) directorates shall be filled for a two year period at the Annual General Meeting.

6.2.4
If a person nominated for President, First Vice President, Second Vice President, or Finance Director by the required deadline is subsequently defeated, they shall have the option to stand for election to an executive position and/or board position.
6.2.5
The Board of Directors shall strike a nominating committee at least one month before the Annual General Meeting of the Association to receive nominations for the positions available.

6.2.6 Only those nominations which have been received a minimum of seventy-two (hours) / three (3) days prior to the Annual General Meeting shall be entitled to stand for election.

6.2.7 A Board Member who is not at the end of his or her current term shall resign prior to election for any position on the board.

6.2.8 No person shall be nominated for a position on the Board of Directors unless he is present at the Annual General Meeting, or has indicated in writing his willingness to stand.
6.2.9 Nominations will only be accepted from the floor in the circumstance that an existing member of the Executive Committee resigns his/her position prior to the end of his/her current term, in accordance with 6.2.7.  Nominations from the floor will only be accepted for the position left vacant as a result of the resignation.
6.3
Directorates
6.3.1
The Executive Committee, as per 6.2.2, shall be elected by majority vote of the Membership at the Annual General Meeting, by secret ballot. The President and the Second Vice President shall be elected to terms ending in odd numbered years, and the First Vice President and the Finance Director to terms ending in even numbered years.

6.3.2
President

The president shall be elected by a majority vote of the Membership at the Annual General Meeting.  The term of the President shall be two years with a maximum of two consecutive terms.  (As past President, the Member may not seek re-election as president for a minimum of two years but may seek election as a regular board Member if so desired.)The President shall preside at all meetings of the Association at which he is present.  The President shall chair all meetings of the Board and shall only have vote by ballot.  The President may not move nor second a motion, nor may he enter into discussion or debate while occupying the chair except if such debate refers to rules of order.  The President may vote in a tie-breaking situation, casting the deciding vote in consideration of the Robert's Rules of Order.  The President shall be a Member ex-officio of all committees of the Association and shall ensure that the duties of the staff, officers and directors are performed and the bylaws adhered to.  The President shall, in consultation with the individual Board Members, delegate portfolios and responsibilities.

6.3.3
Past President


Past President shall sit as a full member of the board, with voting rights for a two years term subject to annual extension by the Board. 

6.3.4
First Vice President 


First Vice President: shall perform the duties of the President in his absence or in the event of his resignation.  The first Vice President shall hold other office on the Board. 

6.3.5
Second Vice President


Second Vice President: shall perform the duties of the President in the absence of the First Vice President.  The Second Vice President shall hold other office on the Board.

6.3.6
Finance Director 


 The Finance Director shall possess suitable qualifications, be bondable, and shall oversee the fiscal operation of the Association.  He shall maintain all accounts and financial records of the Association and shall prepare the annual budget for the Association.

6.3.7 
The Director of Referees 


The Director of Referees shall be responsible for establishing an effective interface with the Referee Association.  He shall assign referees in conjunction with the Executive / Program Director.   Acting in liaison with the Discipline Director, he shall also investigate complaints by or against referees and report, in writing, to the Alberta Soccer Association where his investigation validates the complaint.

6.3.8
The Director of Men’s Program 


The Director of Men’s Program is responsible for ensuring that the men’s league is properly set up, overlooking the administration of the men’s cup competitions, and keeping the respective Membership informed of any changes which may affect them.

6.3.9
The Director of Women’s Program 


The Director of Women’s Program is responsible for ensuring that the women’s league is properly set up, overlooking the administration of the women’s cup competitions, and keeping the respective Membership informed of any changes which may affect them.

6.3.10
The Director of Bylaws and Rules and Regulations 


The Director of Bylaws and Rules and Regulations is responsible for recommending and preparing changes to the Bylaws, and the Rules and Regulations.  This director is required to ensure the Association’s Bylaws are in accordance with legislated parameters and that the Rules and Regulations are in compliance with affiliate (SFE, ASA, CSA, and FIFA) requirements.   It shall be the duty of the Bylaws and Rules and Regulations Director to notify the Membership, in writing, of relevant changes to the SFE, ASA or CSA Bylaws, Rules and Regulations when the SFE, ASA or CSA formally notifies him of such changes.

6.3.11
The Director of Fundraising 


The Director of Fundraising Activities shall be responsible for organizing and promoting Association fundraising events.

6.3.12
The Director of Social Activities
The Director of Social Activities shall be responsible for organizing and promoting    Association’s social events.

6.3.13
The Directors at Large

 
Directors at large may be assigned portfolios as deemed necessary by the President.

6.3.14
Directors may attend any meetings of the Association but as a courtesy should not participate in the meeting unless they are approved to do so by the chairman or unless they are placed on such committee by a majority vote of the board.

6.3.15
All directors shall perform their duties as stipulated by these Bylaws.  Duties not stipulated within these Bylaws shall be discussed and assigned by the board, through the President, to the appropriate director / committee.

6.3.16
The President and Directors of the Association may, subject to the approval of the Membership at the Annual General Meeting, receive an honorarium.  This honorarium is intended to defray costs associated to carrying out the required duties.  It is not intended to compensate for time or expertise. 

6.3.17
Staff
6.3.17.1
The Executive Director shall have charge of the seal of the Association, which seal whenever used shall be authenticated by the President, or, in the case of his absence, resignation or inability to act, by the Vice President.

6.3.17.2
The Executive Director shall act as recording secretary at all meetings of the Board of Directors and the Association and he shall be the custodian of a minute book containing disk copy and hard copy of minutes of all Association and Board of Directors meetings.    

6.4
Code of Conduct

Board Members need to demonstrate ethical and professional conduct to maintain the confidence of the Membership and the public.  This commitment includes proper use of authority and appropriate actions in group and individual behavior or when acting as a Board Member.

6.4.1
Board Members must be loyal to the interests of the Association over and above any loyalty to:


(a)
Advocacy or interest groups within or outside of the Association, and 


(b)
to Membership on other boards or staffs.

6.4.2
Board Members are trustees of public confidence and securities.  They must avoid any conflict of interest.  If a conflict of interest exists on any matter the director must declare it at the earliest opportunity.   Any director having such conflict of interest must abstain from participating in any discussion or vote pertaining to the matter with which their conflict exists. 


(a)
There must be no self-dealing or any conduct of private business services between any Board Member and the Association.  Exceptions can only occur when there is openness, competitive opportunity, and equal access of information.


(b)
Board Members must not use their positions to obtain employment within the Association for themselves or their family Members.


(c)
If a Board Member is considered for employment with the Association, he or she must temporarily withdraw from the deliberation, voting and access to applicable Association information.


(d)
If the Association hires a Board Member, he is considered to have resigned when the employment offer is accepted.

6.4.3
Board Members must not exert any individual authority over the Association except as stated in the Association’s policies.


(a)
Individual Board Members do not have any authority to speak for the Association when they interact with staff, the public, the press and other entities unless they are granted this authority by the board.


(b)
Board Members must not individually make any judgments of staff performance except if the performance is officially assessed against Association policies or criteria for performance.

6.4.4
In the event of any allegation or suggestion of a breach of confidence in respect of the ability, actions, or feared intentions of the Board of Directors, or any individual Member of the Board of Directors, a Notice of Motion must be lodged in writing; a) to the Board where an individual Board Member is involved or b) to the Association where the Board is involved before the Board or the Association can deal with such allegations or suggestions.
6.5
Resignation or Removal of a Director
6.5.1
A Director may resign from office by giving one (1) month’s notice in writing.  The resignation takes effect either at the end of the month’s notice or on the date the Board accepts the resignation.

6.5.2
Any director who absents himself from three meetings of the Board in one year, without real cause, shall be deemed to have given notice of his resignation.  Such resignation takes effect on the date the Board recognizes and accepts the resignation.  The Board’s decision must be documented and it must be ratified by the membership at the earliest regularly scheduled meeting of the Association.

6.5.3
Voting Members may remove any Director before the end of his term.  There must be a majority vote at a Special Meeting called for this purpose.

6.5.4
The Board of Directors, by a two-thirds (2/3) vote at a duly called meeting of the Board shall, within 30 days, appoint a Member in good standing to any vacant position on the Board. That position, however, shall become vacant at the next Annual General Meeting.

6.6
Indemnity  


The Association shall indemnify its directors and officers, and former directors and officers and their heirs and legal representatives, against all costs, charges and expenses, including an amount paid to settle an action or satisfy a judgment, reasonably incurred by them in respect of any civil, criminal or administrative action or proceeding to which they are made parties by reason of being directors or officers of the Association, including an action by or on behalf of the Association, if:


(a)
They acted honestly and in good faith with a view to the best interests of the Association; and


(b)
In the case of a criminal or administrative action or proceeding that is enforced by a monetary penalty, they had reasonable grounds for believing the conduct was lawful or were acquitted; and


(c)
They gave notice to the Association of the civil, criminal or administrative action or proceeding immediately upon becoming aware of it and also cooperated with the Association in the defense of the action or proceeding to such extent as may be reasonable in the circumstances.

6.6.1
No Director is liable for any loss due to an oversight or error in judgement, or by an act in his role for the Association, unless the act is fraudulent, dishonest or in bad faith.

6.6.2
Directors can rely on the accuracy of any statement or report prepared by the Association’s auditor.  Directors are not held liable for any loss or damage as a result of acting on that statement or report.

Article 7

Appointments
7.1
The Board of Directors shall have the power to appoint individuals to office or tasks relative to specific phases of work in respect of the Association’s affairs.  Persons so appointed shall be responsible directly to the Board of Directors or committee thereof.  Such persons shall not have a vote at a meeting of the Association unless otherwise entitled to do so under these Bylaws.  Any appointment so made may be provided with an honorarium as per Bylaws 8.2 and 8.3.

Article 8

Committees
8.1
The board of directors may establish standing committees for special duties.  A director shall  chair such committees.

8.2  
Appointments to a committee may, at the discretion of the Board and upon a 2/3-majority vote of the same, be offered an honorarium.  This honorarium is intended to defray costs associated to carrying out the required duties.  It is not intended to compensate for time or expertise.

8.3
All expenses to be incurred by any committee shall be pre-approved and specified by the Board and such approval must be reflected in the minutes of the meeting in which the approval was granted.

8.4
Special committees appointed by the Board shall be terminated without resolution upon completion of the mandate of that committee or at midnight on the date of the Annual General Meeting.

8.5
A majority of the Board of Directors of the Association shall constitute an Emergency Committee to deal with matters requiring immediate attention.  Their decision shall become immediately effective.

8.6
The Board of Directors may delegate any of its power to Members of its own body and may appoint Committees to deal with specific matters.

8.7
An Emergency Committee or other Committee shall conduct its business as required, and a record of its work must be preserved in writing.  Any decision of such Committees shall be immediately effective, but shall be submitted thereafter for the approval of the Board of Directors.

8.8
Any committee appointed by the Board of Directors shall conform to the procedures stipulated by the Board of Directors.

8.9
At each regular meeting of the Board of Directors, each committee appointed shall report orally and supplement in writing its progress since the last meeting.

8.10
The President and at least two other elected Directors shall act as a Discipline Appeal Committee which shall be responsible for hearing appeals on all matters within the Association.  Article 6.3.14 is waived in matters of Discipline enabling any Board Member to attend, participate and vote.  Written notice of discipline meetings must be posted in the EDSA administration office as soon as the date, time and location for the appeal are set. 

Article 9

Meetings
9.1
Meeting Rules of Order

“Robert's Rules of Order” shall govern all Association meetings.

9.2
Quorum and Voting
9.2.1
At all meetings of the Association, attendance by a 50% +1 majority of the Association’s Members entitled to vote shall form a quorum.  Teams who are exempted under 9.2.3 will not be included for the purpose of determining quorum.
9.2.2
Members are required to attend all meetings of the Membership.  Member's failing to attend are subject to a $25 fine for each meeting missed.

9.2.3
Exemption from 9.2.2: Only members registered for either the indoor or outdoor season, but not both, may be excused from meetings of the Membership.  Such exemption will apply only to the meetings that are held in the member's off-season, provided that they submit written notice to the Association at least 14 days prior to the meeting.  In doing so, Members will be excused from the meeting and exempt from the $25 fine, however they will also waive their right to recourse for any decisions made at such meetings.  

9.2.4
All voting, except for electing officers, done at all meetings of the Association will be by a show of hands.  Voting cards will be issued at the start of the meetings.

9.2.5
Votes taken for election of officers will be by secret ballot.  Ballots will be handed out to eligible Members at the start of the meeting.  There will be one ballot for President (if required) and one ballot for Directors (if required).  The five-(5) nominees for Director with the highest vote totals will be declared elected.  

9.3
Annual General Meetings
9.3.1
The date of the Annual General Meeting shall not be later than November 30 and the Board shall ensure that at least twenty-one (21) days notice shall be given in writing to all Members.  Such notice shall include the date, time, and venue of the Annual General Meeting.

9.3.2
Each Full Member in good standing shall be entitled to be represented at the Annual General Meeting by two (2) delegates in good standing with the Association.

9.3.3
Each delegate representing a Member at the Annual General Meetings may be required to present credentials in writing authorizing him to represent such Member and any such credential shall be signed by a registered Officer of the Member concerned.  A delegate unable to produce proper credentials shall not have the power to vote.

9.3.4
At the Annual General Meeting, Members of the Board of Directors shall seat themselves at the front, facing the Membership.  Guests and others may attend but they will not be permitted to interrupt the meeting, unless requested to address the meeting by the Chairman.

9.3.5
The order of business at the Annual General Meeting shall be:


(1)
Presentation of Credentials


(2)
Roll Call


(3)
Reading of the Minutes of the last Annual General Meeting


(4)
President’s Address


(5)
Director’s Reports


(6)
Financial Report


(7)
Other Reports


(8)
Correspondence


(9)
Amendments to the Bylaws


(10)
Election of Council


(11)
New Business


(12)
Notice of the Next Annual General Meeting


(13)
Adjournment
9.4
General Meetings
9.4.1
General Meetings of the Association shall be held in the months of March and September of each year.  At least twenty-one (21) days notice shall be given in writing stating the date, time and place of such meetings to all Members of the Board of Directors and the Association’s Membership.

9.4.2
Each Member shall be entitled to be represented at each General Meeting of the Association by One (1) representative in good standing, who shall have the power to vote.  

9.4.3
Seating at a General Meeting shall be the same as for the Annual General Meeting, as per Article 9.3.4.

9.4.4
Order of business in a General Meeting shall be:



(1)
Roll Call



(2)
Reading of the Minutes of the last General Meeting



(3)
Business Arising out of Minutes



(4)
Correspondence



(5)
Directors’ Interim Reports



(6)
New Business



(7)
Other Business



(8)
Date of Next General Meeting



(9)
Adjournment

9.5  
Special General Meetings
9.5.1
A Special General Meeting may be called at any time:


(a)
By a resolution of the Board of Directors to that effect; or


(b)
on the written request of at least five (5) Directors.  The request must state the reason for the Special General Meeting and the motion(s) intended to be submitted at the meeting; or


(c)
on the written request of at least one third (1/3) of the Voting Members.  The request must state the reason for the Special General Meeting and the motion(s) intended to be submitted at the meeting.

9.5.2
The Executive Director shall ensure that each Member and each Director receives twenty-one (21) days notice in writing before the Special General Meeting.  This notice must state the place, date, time and purpose of the Special General Meeting.  

9.5.3 Only the matters set out in the notice for the Special General Meeting shall be considered at the meeting.

9.6
Board of Directors Meetings
9.6.1
The Board must hold regular monthly meetings.  The day (i.e. third Thursday of each month), location and time should be agreed upon at the first meeting of the new Board following the Annual General Meeting.  This does not preclude other meetings of the Board, as required.  The Board, with unanimous vote, may cancel a regular monthly meeting if all business has been dealt with prior to the scheduled date of the regular board meeting. 

9.6.2
The President, or Vice President, may call Special meetings of the Board of Directors as they deem required or at the request of the majority of the Board of Directors.  The President must call a meeting if any three (3) Directors make a request in writing and state the business for the meeting.

9.6.3
Directors must be given seven (7) days notice for all non-regular meetings of the Board.

9.6.4
A majority of Directors present at a Board meeting is quorum.

9.6.5
Meetings of the Board are open to the Members of the Association, but only Directors may vote.  A majority of Directors present may require any other Members to leave the meeting.

9.6.6
A meeting of the Board may be held by conference call.  Directors who participate in this call are considered present for the meeting.

9.6.7
A Director(s) may waive formal notice of a meeting.

Article 10
Notice of Motion
10.1
A Notice of Motion may be given verbally at any meeting of the Association, or in writing at such meeting, and any action intended by such Notice of Motion cannot be voted upon until a period of twenty-one (21) days has elapsed from the date the Notice of Motion was given.

Article 11
Borrowing Powers
11.1 The Board of Directors shall be empowered from time to time, by resolution, to appoint officers who may, on behalf of the Association, borrow or lend monies, sign contracts, documents and instruments of writing, generally or specifically.
Article 12
Amending Bylaws, Rules and Regulations
12.1
Bylaws
12.1.1
These Bylaws may be rescinded, altered or added to by a Special Resolution at any Annual General Meeting or at a Special General Meeting of the Association.  The Special Resolution must be passed by a majority or not less than three-fourths (3/4) of such Members entitled to vote as are present in person at the Annual General Meeting or at a Special General Meeting called for this purpose..

12.1.2
The twenty-one (21) days notice, in writing, of the Annual General Meeting, or the Special General Meeting called for this purpose, must include details of the proposed resolution to change the Bylaws.

12.1.3
The amended Bylaws take affect after a) approval of the Special Resolution at the Annual General Meeting, or the Special General Meeting, and b) accepted by the Corporate Registry of Alberta.

12.2
Rules and Regulations
12.2.1
The Rules and Regulations shall only change annually and are to be presented to the Membership at the March or September General Meeting.

12.2.2
Any changes to the SFE, ASA or CSA Rules and Regulations shall alter any and all relevant sections of the Association’s Rules and Regulations.

12.2.3
Any changes to the Rules and Regulations necessitated by either Article 12.2.2 or as a result of changes to the Association's Bylaws shall be exempt from Article 12.2.1.

Article 13
Finance and Accounts Review
13.1
Accounts 

13.1.1
The Board of Directors shall ensure that true accounts are kept of all the receipts, credits, payments and assets of the Association, and that such accounts shall be kept in books and in such a place and manner as approved by the Board of Directors and as consistent with accepted accounting practices.  Such books shall be opened for the inspection of Members of the Association with the consent of the Board of Directors or a special resolution of the Association.

13.1.2
The funds of the Association shall be lodged in a bank approved by the Board of Directors.  All cheques on the accounts must bear two signatures that have been approved by the Board as signing officers.  The Executive Director may be one of the signatories only if unanimously approved by the Board.  The Board's decision regarding the Association's signing officers must be made and noted at the first meeting of a new Board.

13.1.3
No signing officer shall sign, on behalf of the Association, a cheque made out to him.
13.1.4
Excepting transactions specifically resulting from the regular operations of the Association a motion, properly moved, seconded and carried, must be passed at a meeting of the Board of Directors before a cheque can be written or an account paid from the funds of the Association.

13.1.5
No Member of the Board of Directors shall sign a cheque unless it has been duly completed prior to the signing.

13.2  
Financial Reports/Accounts Review
13.2.1
The Association's reviewed accounts will be presented at the earliest possible time, within 3 months of the Association's fiscal year end, or at the earliest meeting of the Membership.  Non-reviewed financial statements will be presented at the earliest meeting of the Membership following the fiscal year end.  The Board of Directors shall name the Accountant(s) for the following fiscal year in their meeting immediately following the Annual General Meeting in November.

13.2.2
The year-end of the Association shall be September 30.

Article 14
Notices
14.1
All Notices may be served by the Association or the Board of Directors upon any Members through the Member’s officers, representatives, players, or delegates, either personally or by leaving same or sending them through the post in a prepaid letter addressed to such at the last known address, or sent to the care of the Secretary or another registered official of the Member.  Such notice, if sent by post, shall be deemed to have been served at the time when the letter containing the same would be delivered in the ordinary course of post.  In proving such it shall be sufficient to prove that the letter containing the notice was properly addressed and put into the post office.

14.2
A notice given to any Member, or individual associated with the Member, by the Association shall be binding, and proceedings taken without any other notice shall be binding on such party or parties served.

14.3
All correspondence to the Association or Board of Directors shall be addressed to the Association office.

14.4
All correspondence received on the date delivered by hand or post, and any updated correspondence received by mail shall be deemed written on the date of the post-mark on the wrapper containing such correspondence.

14.5
Minimum notice unless otherwise stated in these Bylaws or unless waived, in writing, by the Member will be seven (7) days.
Article 15
Dissolving the Association
15.1 If the Association is dissolved, any funds or assets remaining after paying all debts are paid to the Soccer Federation of Edmonton.  

